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In view of the manifest interest in the preliminary study on social as-
pects in sustainable finance that we presented at the end of 2020, 
this year set out to develop the same theme in greater depth, titling 
this study “The social dimension of sustainable finance”, thereby 
considering a complex moment in time – the current one – in which 
the entire focus of interest is placed on speeding up the economic 
recovery after coming out of an unprecedented health crisis.

Unquestionably, because of the COVID pandemic, the values of 
society and of citizens are adjusting (as we continue to suffer the 
effects of the health impact), and the term “sustainability” has be-
come a wild card that is being used in a number of contexts, serving 
not only economic and environmental focuses (those that are most 
often used), but also, and above all, social focuses. Accepting that 
the cause of this change in social perception is sad, we think that it 
is appropriate to conduct an analysis of what we understand to be 
the social facet in finance.

We must not forget that, up to now, there has never been such gen-
eralised and profound sensitivity towards aspects such as health, 
the recovery of jobs and businesses, inequality, social and financial 
exclusion, the cost of basic services and so on. While these terms 
had been more specific to the analysis of markets in developing 
countries or of international cooperation programmes, they are 
now on the European agenda as priorities. The social situation has 
changed, and we no longer have to look outside to see these prob-
lems close up.

In this report, we’d like to share some assessments of the asset 
management market related to the social dimension of finance, as 

well as show some of the initiatives that the European Commission has implemented through the Re-
covery and Just Transition Funds, together with legislation on transparency in social aspects, in addition 
to the Disclosure Regulation or SFDR, the Non-Financial Reporting Directive (NFRD) and the Corporate 
Sustainability Reporting Directive (CSRD), which will modify the current NFRD.

We dedicate a special chapter to the social taxonomy, which is the battle horse of discussions in Brus-
sels, given the complexity of establishing valid measurement indicators about which a general consen-
sus can be reached (the scientific contribution is not as evident as in the environmental taxonomy). 

LETTER FROM THE PRESIDENT AND 
THE DIRECTOR

Joaquín Garralda

President

Fco. Javier Garayoa

Director
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We are optimists, and we take it as a given that a social taxonomy will arrive soon (2022-23) based on 
aspects that are commonly agreed on (referring to principles of the UN, Sustainable Development Goals, 
etc.), but we cannot fail to convey our concerns about the difficulty of reaching a consensus about meas-
urement indicators.

We hope that, after looking at the status of social finance in Spain, Europe and the world, the conclusions 
we reach might shed some light on the general role that sustainable finance plays in social recovery.
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Social aspects in sustainable finance, after bearing witness to their relevance during the COVID-19 pan-
demic, have advanced rapidly.

Regarding regulatory developments, the entry into force of the Sustainable Finance Disclosure Regula-
tion, or SFDR, in March 2021 is notable, which, in addition to defining what are considered to be sustain-
able investments, identifies some target themes: the fight against inequality, the strengthening of social 
cohesion, social integration, human capital and investments in economically or socially disadvantaged 
communities.

In the same way as the Taxonomy, the Disclosure Regulation establishes that economic activities con-
sidered to be sustainable must comply with minimum social safeguards “to ensure alignment with the 
OECD Guidelines for Multinational Enterprises and the UN Guiding Principles on Business and Human 
Rights, including the principles and rights set out in the eight fundamental conventions identified in the 
Declaration of the International Labour Organisation on Fundamental Principles and Rights at Work and 
the International Bill of Human Rights”.

Until the publication and application of the Regulatory Technical Standards (RTSs) issued by the Euro-
pean Supervisory Authorities (ESAs) or by the Commission, certain disclosure requirements will not be 
specified, such as those for transparency in the integration of sustainability risks (Article 6), those that 
are applicable to transparency in the promotion of environmental or social characteristics (Article 8) and 
those that apply to the transparency of sustainable investments (Article 9). 

In turn, the revision of the Non-Financial Reporting Directive (NFRD), which is now known as the Cor-
porate Sustainability Reporting Directive (CSRD), extends the scope to all large enterprises and to all 
enterprises that are traded on regulated markets (except for micro-enterprises that are traded on the 
stock market), as well as to the mandatory auditing (assurance) of reported information. It introduces 
more detailed reporting requirements and the obligation to report according to the sustainability re-
porting standards of the EU. The proposal of the Commission of the Corporate Sustainability Reporting 
Directive delegates to the European Financial Reporting Advisory Group (EFRAG) the drafting of techni-
cal standards that regulate how the following indicators, among others, are collected: gender equality, 
training, skill development, employment, the inclusion of disabled persons, labour conditions, wages, 
social dialogue, respect for human rights, fundamental freedoms and democratic principles.

The Technical Expert Group on Sustainable Finance of the EU has submitted a report on the possible 
development of a Social Taxonomy that could identify social and economic activities that are consid-
ered to be sustainable investment. To do so, it has been necessary to previously define the EU’s social 
objectives, which, due to their technical complexity, are structured along a vertical axis, focused on 
products and services for human needs and basic infrastructure, and along a horizontal axis, which re-

EXECUTIVE SUMMARY
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cords the impacts to the various groups of stakeholders: workers (including workers of the value chain), 
consumers and communities.

Finally, the group makes two suggestions about how to ensure a balance in the relationship between 
the Environmental and Social Taxonomies: one proposal based on the establishment of certain minimal 
environmental safeguards to be complied with by all the activities included a Social Taxonomy (Model 
1) and a second proposal based on establishing “Do No Significant Harm” (DNSH) to environmental 
objectives (Model 2). This would allow defining specific indicators and covering the risks in more detail.

Regarding the Recovery and Just Transition Funds, in recent months “Recovery and Resilience Plans” 
have been implemented in countries of the EU based on the NextGenerationEU programme. The Re-
covery and Resilience Facility (RRF), allocated with 723,800 million euros in loans and grants, seeks to 
mitigate the economic and social impact of the coronavirus pandemic and facilitate more sustainable 
and resilient European economies and societies, thereby making them better prepared for the challeng-
es and opportunities of the ecological and digital transitions.

In the case of Spain, the Plan de Recuperación, Transformación y Resiliencia de la Economía Española 
[Spain’s Recovery and Resilience Plan], presented in October 2020, is inspired in the 2030 Agenda and in 
the Sustainable Development Goals (SDGs) of the United Nations. It is structured around the ecological 
transition, the digital transformation, gender equality and social and territorial cohesion. The plan is or-
ganised around ten driving policies that include several components at the same time. Notable among 
these, due to their social importance, are the “Urban and rural agenda, fight against depopulation and for 
the development of agriculture”; “Resilient infrastructures and ecosystems” and the “Just and inclusive 
energy transition”, which includes a specific component of the “Just Transition Strategy” for the purpose 
of minimising the economic and social impact of the transition to a green and low-carbon economy; 
the “Modernisation and digitisation of the industrial fabric and of SMEs, the recovery of tourism and 
the drive for an entrepreneurial Spanish nation”; the “Pact for science and innovation: Strengthening the 
capabilities of the National Health System”; “Education and knowledge, continuing education and skill 
development”; and the “New economy of cities and employment policies”.

For reporting on and disclosing social aspects, the majority of the institutions that participated in this 
study (42 financial institutions, 25 of which are domestic agents and 17 are international) indicate that 
they use guides for drawing up their sustainability reports. They point out the indications of the “Prin-
ciples for Responsible Investment (PRI)” and the Sustainability Accounting Standards Board (SASB), 
as well as the Global Reporting Initiative (GRI) and the UN Global Compact. Domestic institutions also 
make extensive use of the International Integrated Reporting Council (IIRC) as a model for communi-
cations. 

36% of the institutions also indicate that they request this type of information from the enterprises in 
which they invest. The SASB is the most requested guide, by 47% of the institutions, followed by the GRI 
(at 40%), the IIRC and the UN Global Compact at 27% and the PRI requested by 21% of the surveyed 
institutions. The study includes a comparison of how the main reporting guides tackle social aspects, 
together with relevant key performance indicators (KPIs).



Thematic study

10

Global investments have responded to the pandemic and the resulting economic crisis by issuing social 
impact products that will minimise negative effects on the population and by promoting thematic invest-
ments in health, education and gender equality, among others.

Regarding the social aspects of sustainable investment in Spain, 92% of the surveyed institutions state 
that they include social aspects in their ESG analysis, the importance of which is valued as “high” by 33% 
and as “very high” by 44%. Only 27% of the respondents state not giving greater importance to social 
aspects after the coronavirus pandemic, while 73% acknowledge that the social dimension has gained 
relevance in their portfolios after the outbreak of COVID-19. This is so much so the case that 23% of the 
respondents (10% of domestic respondents and 40% of international institutions) have developed or 
plan on developing products related to post-COVID-19 Recovery Funds.

When the surveyed institutions were asked about which SDGs are the most relevant in their asset se-
lection process, first they indicate “Goal 9: Industry, Innovation and Infrastructure”; followed by “Goal 3: 
Good Health and Well-Being”; “Goal 7: Affordable and Clean Energy;”; “Goal 13: Climate Action”; and “Goal 
8: Decent Work and Economic Growth”.

Regarding the application of social aspects to sustainable investment strategies, the importance of 
these aspects is notable in ESG Integration (78% of the respondents), followed by exclusions (68%) and 
by best-in-class and engagement (both at 62%). Not in vain, exclusions related to social aspects continue 
to be the main strategies. The themes avoided the most among the surveyed organisations are invest-
ments in cluster bombs and anti-personnel mines, at 79% of the responses, followed by weapons of 
mass destruction at 67%, with 21% avoiding any type of activity related to the production of and trade in 
weapons. 43% of the surveyed institutions do not invest in tobacco. This is followed by themes related 
to human rights (36%), then companies related to gambling or those with reputational problems related 
to corruption and bribery (both at 31%). Nearly 30% of the surveyed institutions do not invest in enter-
prises that are in doubt about labour affairs. With respect to exclusions that are applicable to the States 
where investments are made, 21% of the surveyed institutions avoid investing in countries that violate 
non-proliferation treaties, followed by those that have dictatorships (17%). 12% avoid investing in States 
that are considered to be corrupt, and 5% reject making investments in regions where the death penalty 
is applied. In the breakdown by origin of the institution, it is notable that domestic institutions are more 
demanding than international ones with respect to the States where they invest.

In the norm-based screening strategy, the norms used the most by the institutions participating in this 
study are the Global Compact, followed – to a considerably lesser degree – by the International Labour 
Organization (ILO) ILO Declaration on Fundamental Principles and Rights at Work1 and by the Guidelines 
of the Organization for Economic Coordination and Development (OECD) for Multinational Enterprises, 
all of which extensively develop social aspects.

Regarding thematic investments, there is an appreciable increase in investments allocated to education, 
gender equality, inclusion, sustainable food, health and human capital.

Regarding the difficulties that the surveyed institutions encounter when including social aspects in the 
analysis of their portfolios under ESG Integration, they coincide in responding that the main problems 
1 https://www.ilo.org/declaration/lang--en/index.htm
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they face are “Information is needed from enterprises”, “Indicators and standardized metrics are need-
ed” and “Poor quality of data”. Nevertheless, integration is now the most-used strategy due, in large part, 
to the support offered by legislators for including ESG aspects and sustainability as a fundamental part 
of the business.

65% of the respondents dedicated their engagement to social subjects (the same percentage as that 
which was dedicated to environmental aspects), and 60% of the respondents indicate having discussed 
good governance aspects. With respect to voting, 73% of the surveyed institutions state having a formal 
voting policy, and 67% publish the results of the votes. The increase in assets managed under these 
strategies is notable, as well as the importance that is being acquired by shareholder participation in the 
sustainability of enterprises.

Regarding impact investments, the surveyed institutions indicate green bonds as the main impact in-
vestment vehicle, followed by products dedicated to the SDGs and investment funds. 24% of domestic 
institutions and 35% of international institutions state that they invest in social bonds, and 20% and 
29%, respectively, invest in social impact bonds. 49% of the respondents state that they have specific 
products with a social impact objective, with these products consequently representing 13% of the total 
weight in their portfolios.

Regarding the legislation that will have the greatest effect on the inclusion of social aspects in deci-
sion-making, the respondents coincide in mentioning the Sustainable Finance Disclosure Regulation 
and the development of the Social Taxonomy as the main driving forces. Development of the latter is 
broadly supported by the institutions participating in the study that consider social aspects to be signif-
icant within their investments.
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INTRODUCTION

In December 2020, Spainsif presented the study, “The social dimension of sustainable investment”. This 
publication, financed by the Dirección General del Trabajo Autónomo, de la Economía Social y de la Res-
ponsabilidad Social de las Empresas provided a brief review of the main social subjects involved in sus-
tainable and socially responsible finance. One of the main conclusions was the need to conduct follow-up 
on the evolution of the content and to open up lines of research that contemplate specific aspects of the 
social scope, such as those related to gender, disability, employment, persons at risk of exclusion and 
labour rights. 

Due to recent changes and the rapid evolution of this theme in 2020, a new study on the status of social 
aspects in sustainable development should be drafted. 

To expand upon the available content regarding the social aspects of sustainable investment, thereby 
considering the contributions from and unique features of the Spanish market, a total of 42 financial in-
stitutions were surveyed: 10 asset owners and 32 asset managers, 25 of which correspond to domestic 
agents and 17 to international ones, within the framework of Spainsif’s study on the SRI Market in Spain. 
The questionnaire for the study included specific questions about the social dimension.
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LEGISLATIVE NOVELTIES

The relevance of social aspects within finance became more than evident in 2021. The regulations that 
were approved and developed this year are not indifferent to this need. The main characteristics of the 
more relevant regulatory advances are presented below.

Disclosure Regulation or SFDR

Regulation (EU) 2019/2088 of the European Parliament and of the Council of 27 November 2019, on sus-
tainability related disclosures in the financial services sector,1 better known as the Sustainable Finance 
Disclosure Regulation or SFDR, entered into force on 10 March 2021. This regulation establishes harmo-
nised standards on transparency, which must be applied by participants in financial markets regarding 
the integration of the risks of sustainability and the analysis of adverse incidents regarding sustainability 
in their processes, as well as information related to sustainability regarding financial products.

According to this regulation, a sustainable investment means “an investment in an economic activity 
that contributes to an environmental objective, as measured, for example, by key resource efficiency 
indicators on the use of energy, renewable energy, raw materials, water and land, on the production of 
waste, and greenhouse gas emissions, or on its impact on biodiversity and the circular economy, or an 
investment in an economic activity that contributes to a social objective, in particular an investment that 
contributes to tackling inequality or that fosters social cohesion, social integration and labour relations, 
or an investment in human capital or economically or socially disadvantaged communities, provided that 
such investments do not significantly harm any of those objectives and that the investee companies 
follow good governance practices, in particular with respect to sound management structures, employee 
relations, remuneration of staff and tax compliance”.

Likewise, the concept of “sustainability risk” includes any environmental, social or governance event or 
condition that, if occurs, could cause an actual or a potential material negative impact on the value of the 
investment. And the definition of “sustainability factors” includes all information related to environmental, 
social and employee matters, respect for human rights, anti corruption and anti bribery matters. In other 
words, the “sustainable” approach integrates all the traditional environmental, social and governance 
(ESG) factors. 

Returning to the regulation’s definition of sustainable investment, the following are notable as some of 
the general characteristics:

•  The investment must be in an economic activity that contributes to environmental and social 
objectives.

1 OJEU L 317/1.
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•  The contribution to objectives must be measurable through key indicators or other methodolo-
gies.

• Such investments must not significantly harm the initial objectives.

•  Investee companies must follow good governance practices, thereby applying the “G” of govern-
ance to both social and environmental investments.

The definition highlights the following as key themes of social investment:

• The fight against inequality.

• Fostering social cohesion.

• Social integration.

• Labour relations.

• Human capital.

• Economically or socially disadvantaged communities.

Labour relations also come under what is included as good governance, given that this specific heading 
details “sound management structures, employee relations, remuneration of staff and tax compliance”. 
In other words, governance aspects could be considered to be social aspects, given that they have direct 
effects on people and society.

Among these priority areas, some that are already included in the Sustainable Development Goals (SDGs) 
are identified, such as “Goal 10: Reduced Inequalities”, “Goal 1: No Poverty”, “Goal 2: Zero Hunger”, “Goal 
3: Good Health and Well-Being”, “Goal 4: Quality Education”, “Goal 5: Gender Equality” and “Goal 8: Decent 
Work and Economic Growth”, which are all related to the remainder to a greater or lesser extent. 

Likewise, through the definition of sustainable investment given by the SFDR and considering the re-
quirements that must be met by such investments, we can identify the compliance structure of the 
economic activities that are considered to be sustainable, similarly to Regulation (EU) 2020/852, of 18 
June 2020, on the establishment of a framework to facilitate sustainable investment, and amending 
Regulation (EU) 2019/2088, more well known as the Taxonomy Regulation2 This latter regulation sets 
forth that sustainable investments, in addition to contributing substantially to any of the environmental 
objectives, must comply with certain technical selection criteria and must do no significant harm to all 
the other objectives, therefore respecting certain minimum guarantees (Illustration 1). These include 
those that are specifically recorded in Article 18 of the regulation: “procedures implemented by an un-
dertaking that is carrying out an economic activity to ensure the alignment with the OECD Guidelines 
for Multinational Enterprises and the UN Guiding Principles on Business and Human Rights, including 
the principles and rights set out in the eight fundamental conventions identified in the Declaration of the 
International Labour Organisation  (ILO) on Fundamental Principles and Rights at Work and the Interna-
tional Bill of Human Rights”.

2 OJEU L 198/13.
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According to the Disclosure Regulation, the participants in markets and financial advisers will publish 
information on their websites about their policy of integrating sustainability risks in their investment 
decision-making process and in their advising on investments or insurance, as well as information about 
adverse incidents and remuneration policies.

Some of the most relevant aspects of the Regulation are those that are recorded in Articles 6, 8 and 9, 
which contemplate the requirements pertaining to the transparency of the integration of sustainability 
risks, the requirements applicable to the transparency of the promotion of environmental or social char-
acteristics in pre-contractual disclosures and those that apply to the transparency of sustainable invest-
ments, likewise in their pre-contractual disclosures.

These Articles indicate that the capacity to extend, specify and qualify the aspects recorded in them is del-
egated to the Commission through Regulatory Technical Standards (RTS). Similarly, it frequently refers to 
the European Supervisory Authorities (ESAs) – meaning, the European Banking Authority (EBA), the Euro-
pean Securities and Markets Authority (ESMA) and the European Insurance and Occupational Pensions 
Authority (EIOPA) – for developing, through the Joint Committee, draft regulatory technical standards 
that specify the details of the content and presentation of information. These technical standards have 
required an additional period for approval, given their extent and the technical complexity represented by 
covering all the social, environmental and good governance aspects for all the types of products.

In August 2021, the European Supervisory Authorities published the final report on the draft regulatory 
technical standards3, which details the content, the methodology and the way to present information 

3 The European Supervisory Authorities publish a new version of the RTSs of the disclosure regulation. Finreg360. 2021.

Contributes 
substantially 

to one or 
more of the 
environmen-
tal objectives 

set out 

Does not 
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harm any of  
the environ-
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objectives set 

out
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with the 
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safeguards
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criteria that 
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mission

Illustration 1. Requirements of an economic activity to be considered in alignment with the Taxonomy.
Source: Regulation (EU) 2020/852 on the establishment of a framework 

for facilitating sustainable investments O.J.E.U. L 198/13
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about Principal Adverse Impacts (PIAs) of Sustainability that institutions have to report and information 
about “sustainable” products (products that promote environmental or social characteristics, set forth in 
Article 8, and products targeted at sustainable investments, included in Article 9).

The draft points out that in order to comply with the principle of Do No Significant Harm (DNSH), in 
addition to applying the Key Performance Indicators (KPIs) used for measuring the Principal Adverse 
Impacts (PIAs), the same principles, rights, guidelines, etc. set forth in the Taxonomy Regulation should 
be applied, whereby both regulations fit within the basic social content and minimum safeguards, in 
compliance with:

• “ ILO Declaration on Fundamental Principles and Rights at Work and of the International Bill of 
Human Rights”.

• “OECD Guidelines for Multinational Enterprises”.

• “UN Guiding Principles on Business and Human Rights”.

In the weeks prior to the publication of this report, on 8 July 2021 the European Commission sent a letter 
to the European Parliament and the Council with respect to applying the regulation’s technical stand-
ards4, in which it reported the approval of a single Delegated Act summarising all the pending RTSs, of 
both the Commission and of the European Supervisory Authorities, which, due to the delays that had 
occurred, postpones the application of the RTSs by six months, from January to July of 2022.

Non-Financial Reporting Directive (NFRD) and Corporate Sustainability Reporting Directive (CSRD)

Directive 2014/95/EU5, also called the Non-Financial Reporting Directive (NFRD), establishes the norms 
that are applicable to the disclosure of non-financial information and information about diversity that 
certain large enterprises must provide. It currently applies to public-interest organisations with over 500 
employees. This covers approximately 11,700 large enterprises and groups in all the EU, including large 
companies, banks, insurance institutions and other enterprises designated by national authorities as 
public-interest entities.

According to Directive 2014/95/EU, large enterprises must publish information related to environmental 
matters, social aspects and the treatment of employees; respect for human rights; and matters related 
to governance, such as anti-corruption and bribery prevention measures and diversity on the board of di-
rectors of enterprises (in terms of age, gender and educational and professional background). This helps 
investors, organisations of civil society, consumers, political leaders and other stakeholders assess the 
non-financial performance of large enterprises and encourages these organisations to develop a respon-
sible business approach.

In June 2017, the European Commission published its guidelines to help enterprises disclose environ-
mental and social information. These guidelines are not mandatory, and enterprises can decide to use 
international, European or national guidelines according to their particular characteristics or business 
environment.

4 Application of the delegated acts of the SFDR is postponed. Finreg360.2021.
5 OJEU L 330/1.
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The Directive was transposed to national legislation through Law 11/20186, of 28 December, thereby 
amending the Commercial Code; the rewritten text of the Capital Companies Act, approved by Legisla-
tive Royal Decree 1/2010, of 2 July; and Law 22/2015, of 20 July, on Account Auditing, with respect to 
non-financial reporting and diversity, thereby expanding the provisions of the Directive in some aspects.

Specifically, the Spanish law sets forth the need, in the consolidated non-financial reporting statement, to 
include significant information about the following social questions or society-related matters:

“II. Information about social and personnel-related matters:

• Employment: total number and distribution of employees by sex, age, country and professional classi-
fication; total number and distribution of types of employment contracts, annual average of open-end-
ed contracts, of temporary contracts and of part-time contracts by sex, age and professional classi-
fication; number of dismissals by sex, age and professional classification; average remuneration and 
the evolution thereof broken down by sex, age and professional classification or an equal value; wage 
gap, the remuneration of equal job positions or the company’s average; the average remuneration of 
directors and executives, including incentive-based pay, per diems, compensation, payment into long-
term retirement savings systems and any other wage item broken down by sex; the implementation 
of right-to-disconnect policies; employees with a disability.

• Work organisation: organisation of work time; number of absenteeism hours; measures designed 
to facilitate work-life balance and promote the co-responsible exercise of these measures by both 
parents.

• Health and safety: occupational health and safety conditions; occupational accidents, specifically 
their frequency and severity, as well as professional illnesses; broken down by sex.

• Social relations: the organisation of social dialogue, including the procedures for informing and con-
sulting personnel and negotiating with them; percentage of employees covered by the collective bar-
gaining agreement, by country; the balance of collective bargaining agreements, particularly in the 
field of occupational health and safety.

• Training: policies implemented in the field of training; total number of training hours by job classifica-
tion.

• Universal accessibility by disabled persons.

• Equality: measures adopted to promote equal treatment and opportunities between women and men; 
equality plans (Chapter III of Organic Law 3/2007, of 22 March, for effective equality between wom-
en and men); measures adopted to promote employment; protocols against harassment and sexual 
harassment; the integration of and universal accessibility for disabled persons; the policy against any 
type of discrimination; and, if applicable, diversity management.

III. Information about respect for human rights: 

Application of due diligence procedures regarding human rights; prevention of the risks of violation of 
human rights and, if applicable, measures for mitigating, managing and remedying possible abuses 

6 BOE-A-2018-17989.
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that are committed; complaints due to cases of violations of human rights; promotion of and com-
pliance with the provisions of the fundamental conventions of the International Labour Organization 
related to respect for the freedom of association and the right to collective bargaining; the elimination 
of employment and on-the-job discrimination; the elimination of forced or compulsory labour; the 
effective abolition of child labour.

IV. Information pertaining to the fight against corruption and bribery: 

Measures adopted to prevent corruption and bribery; measures for fighting against money laundering; 
contributions to foundations and non-profit entities.

V. Information about the company:

• Commitments of the enterprise to sustainable development: the impact of the company’s activity on 
employment and local development; the impact of the company’s activity on local populations and in 
the territory; the relations maintained with the players of local communities and how dialogue takes 
place with them; association or sponsorship actions.

• Subcontracting and suppliers: the inclusion of social, gender equality and environmental issues in the 
purchasing policy; the consideration of social and environmental responsibility in its relations with 
suppliers and subcontractors; supervision and audit systems and results of the same.

• Consumers: measures for consumer health and safety; systems for claims, the complaints received 
and how they are resolved.

• Tax information: the income earned, by country; the income taxes paid and public grants received.”

After a long process of review, on 21 April 2021 the Commission adopted a proposal for a Corporate Sus-
tainability Reporting Directive (CSRD)7which would modify the existing disclosure requirements of the NFRD. 
The proposal extends the scope to all large enterprises and to all enterprises that are traded on regulated 
markets (except for micro-enterprises that are traded on the stock market); it requires the mandatory 
auditing (assurance) of reported information; it introduces more detailed reporting requirements and the 
requirement to report in accordance with the mandatory standards of sustainability reports of the EU, 
thereby specifying that companies must digitally “label” the reported information so that it is machine 
readable and can be fed into the European single access point provided for in the capital markets union 
action plans.

The Commission proposal for a Corporate Sustainability Reporting Directive (CSRD) delegates the imple-
mentation thereof to Regulatory Technical Standards (RTSs), just like the Disclosure Regulation does. In 
this case, it appoints the European Financial Reporting Advisory Group (EFRAG) to be in charge. Particu-
larly, regarding social aspects it specifies the need to report on the following: 

“i) equal opportunities for all, including gender equality and equal pay for the same work; training and 
skill development; employment and the inclusion of persons with disabilities;

7 COM/2021/189 final.
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ii) working conditions, including safe and adaptable employment; wages; social dialogue; collective 
bargaining and worker participation; work-life balance and a healthy, safe and adapted work environ-
ment;

iii) respect for human rights, fundamental freedoms, democratic principles and the standards es-
tablished in the International Bill of Human Rights and other fundamental conventions of the United 
Nations on human rights; the Declaration of the International Labour Organization on Fundamental 
Principles and Rights at Work; the fundamental conventions of the International Labour Organization 
and the EU Charter of Fundamental Rights.

It also indicates that other matters pertaining to sustainability must be reported, such as information 
pertaining to the resilience of the business model and to the company’s strategy versus the risks related 
to sustainability matters; the opportunities for the company derived from sustainability; the way in which 
the company’s business model and its strategy take into account the interests of stakeholders and the 
function of the administrative bodies, etc.

The standards will be adapted to the EU’s policies, while at the same time being based on and contrib-
uting to international standardisation initiatives. The first set of standards is expected to be adopted in 
October 2022.

Status of the Social Taxonomy

After months of work and after heeding the request of several market agents, on 6 July 2021 the Techni-
cal Expert Group (TEG) published a report on the development possibilities of a Social Taxonomy8 that, in 
the same way as the Green Taxonomy, would identify economic activities considered to be sustainable 
investment. To do this, it is necessary to previously define not only “social investment” but also the social 
objectives of the EU (Illustration 2).

The proposal expressly indicates that social investments are needed to reach the SDGs of the UN 2030 
Agenda. It also states that there are signs that investors perceive social investments as an opportunity 
and that they acknowledge that not taking social factors into account in investments is risky.

To define the EU’s social objectives, the TEG has used the following as a reference or starting point: 

•  The 20 principles of the European Pillar of Social Rights and the European Pillar of Social Rights 
Action Plan9 

• The European Social Charter 10

•  The European Charter of Fundamental Rights11 

• The European Convention on Human Rights.12

8 Draft Report by Subgroup 4: Social. Platform on Sustainable Finance. European Commission. 2021.
9 COM/2021/102 final.
10 European Social Charter. Council of Europe. 2015.
11 Official Journal of the European Union C 326/391.
12 European Court of Human Rights. Council of Europe.2021.
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In addition, there is concern about the fact that social matters might be regulated among the Members 
States but not at the EU level. The Social Pillar was therefore created, whose objective is to smooth out 
this tendency, leaning towards a greater collective approach in social aspects and the concept of Euro-
pean citizenry. The expert group was also asked to consider the relationship between the taxonomies of 
social and environmental aspects and the regulatory environment.

The members of the TEG involved in drafting the proposal identified a series of differences that give the 
Social Taxonomy its particular features that are not present in the Green Taxonomy: 

1.  Any economic activity seen to create employment is intrinsically beneficial from the social per-
spective. A social taxonomy has to distinguish between these inherent benefits and the added 
social benefits, such as improving access to quality health care and guaranteeing decent work.

2.  Environmental objectives and criteria can be based on science, but a social taxonomy could be 
based on international standards of thematic relevance, such as the International Bill of Human 
Rights.

3.  The Environmental Taxonomy links the criteria to economic activities. However, some aspects, 
such as collective bargaining or fiscal transparency, cannot be linked to occupations. Rather, 
they must be linked to the organisation.

4.  For some social matters, developing significant quantitative criteria could be very complex.

Due to these differences, the development of the Social Taxonomy must be tackled from a different per-
spective than what has been previously used. The suggested structure would be composed of two axes: 

Define 
social 

objectives 

Define 
Substantial 

Contributions
criteria

Define
Do No 

Significant 
Harm 

criteria

Define
environmental 

minimum  
safeguards

Illustration 2. Scheme for implementing requirements for sustainable economic activities 
 Source: TEG proposal.
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one vertical and one horizontal. The vertical dimension would be focused on products and services for 
basic human needs and the basic infrastructure, and the horizontal dimension would take into account 
the impacts on the various groups of stakeholders: workers (including workers of the value chain), con-
sumers and communities.

The horizontal objectives could possibly include a combination of criteria related to the entity and the 
activity, which are crucial to ensuring respect by and the support of companies for human rights as a part 
of the social taxonomy, while the vertical objectives are focused on the economic activities that make 
these products and services more accessible, while simultaneously doing no harm to efforts at achieving 
other social objectives. 

The standard regarding the protection of social and environmental sustainability at economic entities 
is deemed to be established by sustainable business governance. In this area, attention is focused on 
topics such as bribery, taxes and pressure groups (lobbying). 

Finally, the group makes two suggestions about how to ensure a balance in the relationship between an 
Environmental and a Social Taxonomy.

One proposal is based on the fact that, just like social and governance aspects, the minimum social 
safeguards (UNGP and OECD guidelines on multinational enterprises) should form a part of the policy 
of the Environmental Taxonomy, and the minimum environmental safeguards could form a part of the 
Social Taxonomy, for example following the environmental part of the OECD guidelines (Model 1) (see 
Illustration 2).

Improve accessibility of 
products and services 
for basic human needs

• Water
• Food

• Housing
• Waste water 
management
• Healthcare
• Education

Improve accessibility to 
basic economic 
infrastructure

• Transport
• Telecommunication

• Internet
• Clean electricity

• Waste management
• Financial inclusion

Ensuring decent work

Horizontal dimensionVertical dimension

Promote adequate living standards
Promote positive impacts and avoid 

negative ones on employees, consumers 
and communities

Promoting consumer interests

Enabling inclusive and sustainable communities

Ilustration 3. Objectives of the Social Taxonomy. 
Source: TEG proposal.
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The second proposal (Model 2) shows a closer relationship between both taxonomies by offering an 
approach through the establishment of Do No Significant Harm (DNSH) criteria. Unlike the existing mini-
mum safeguards, this vision would cover risks in greater detail, and specific indicators of the sector could 
be defined in some cases.

This proposal was open to public consultation until 6 September 2021. For Eurosif (European Sustain-
able Investment Forum), as it was reported in the response to this request for comments from the Eu-
ropean administration, a social taxonomy would offer greater transparency to investors regarding the 
social impact and the performance of their investments. Notably, the proposal points out that the vertical 
dimension would be useful for identifying economic activities that contribute substantially to social ob-
jectives, and it recognises the complexity involved with developing a list of economic activities with such 
characteristics. The proposal also indicates that, regarding the horizontal dimension, for some sectors 
there might not be a universally acceptable response about what constitutes a substantial contribution 
and/or what satisfies the DNSH criteria. It ends up conveying the importance of the fact that the Platform 
should coordinate this flow of work with other EU initiatives on corporate governance and due diligence 
of the supply chain, as well as with the work of the EFRAG about the standard on sustainability reports 
and the review of the adverse impact indicators of the social principle of the SFDR.

EU sustainability disclosure regime for financial and non-financial companies

Instrument
Sustainable Finance 
Disclosure Regulation 
(SFDR)

Proposal of Corporate 
Sustainability Reporting 
Directive (CSRD)

RTS of Article 8 of the 
Environmental Taxonomy

Scope
Participants in the 
financial market who offer 
investment products

All large enterprises of the 
EU and publicly traded 
enterprises, except for 
traded micro-enterprises

Participants in the 
financial market; all 
enterprises subject to the 
CSRD

Disclosure

At the entity and 
product level regarding 
sustainability risks and 
principal adverse impacts

Formal standards for 
submitting reports 
and subject to external 
auditing

Turnover, CapEx and OpEx 
in the reporting year of 
products or activities 
associated with the 
taxonomy

Status
Applicable since 10 March 
2021

Under developed 
(expected to be applied as 
from 2023)

Applicable as from 
January 2021

Illustration 4. Summary of the sustainability disclosure Scheme for financial and non-financial enterprises.
Source: Spainsif, based on information from the European Commission.
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After the public participation period, the platform will assess the opinions received, and it is expected to 
submit its report to the Commission at the end of autumn 2021.

In summary, Illustration 4 presents the main initiatives that have been developed on the disclosure of 
sustainability during these months, as well as their scope, disclosure objectives and status. 
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RECOVERY AND JUST TRANSITION 
FUNDS

On 27 May 2020, in response to the unprecedented crisis caused by the coronavirus pandemic, the Eu-
ropean Commission proposed the temporary recovery instrument: the NextGenerationEU programme.

On 21 July 2020, the heads of State or Government of the EU reached a historical agreement on an eco-
nomic aid package, which was approved by the European Parliament and the Council in November of that 
year. On 10 December 2020, Member States of the EU, meeting in the European Council, resolved to end 
the adoption of the Multiannual Financial Framework Regulation13 and the Decision about own resources 
of the Council, approved through voting in the European Parliament on 16 December. 

On 18 December 2020, the European Parliament and the Council reached a resolution about the Recov-
ery and Resilience Facility14, a key instrument that occupies a central place in NextGenerationEU.

The Recovery and Resilience Facility is allocated with 723,800 million euros in loans and grants, available 
to support the reforms and investments undertaken by countries of the EU. The objective is to mitigate 
the economic and social impact of the coronavirus pandemic and facilitate more sustainable and resil-
ient European economies and societies, thereby making them better prepared for the challenges and 
opportunities of the ecological and digital transitions. Member States are working on their recovery and 
resilience plans for accessing the funds within the framework of the Recovery and Resilience Facility.

The Recovery Assistance for Cohesion and the Territories of Europe (REACT-EU), with 50,600 million 
euros, is a new initiative that continues and expands the crisis response and repair measures, applied 
through the Coronavirus Response Investment Initiative (CRII). The objective is to contribute to an eco-
logical, digital and resilient recovery of the economy. Economic resources will be made available from:

• the European Regional Development Fund (ERDF)

• the European Social Fund (ESF)

• the Fund for European Aid to the Most Deprived (FEAD)

These additional funds will be provided in 2021-2022.

Next Generation EU will also contribute additional funds to other European programmes or funds, such 
as Horizon 2020, Invest EU, Rural Development or the Just Transition Fund (JTF).

In brief, Next Generation EU is a temporary recovery instrument that will contribute to repairing the im-
mediate economic and social damage caused by the coronavirus pandemic, and it will at the same time 
be a driving force behind a post COVID-19 Europe that is more ecological, more digital, more resilient and 

13 OJEU L 433 I/11.
14 The EU’s 2021-2027 long-term budget & Next Generation EU. European Union.2021.
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better adapted to current and future challenges, in accordance with the environmental and social com-
mitments prior to the pandemic.

The European Commission began allocating funds of the next multiannual financial framework (long-
term EU budget) on 1 January 2021 after the pertinent sector legislation and the annual budget for 2021 
was adopted by the European Parliament and the Council.

For its part, on 7 October 2020 the government of Spain submitted its “Recovery, Transformation and 
Resilience Plan of the Spanish Economy”, inspired by the 2030 Agenda and the Sustainable Development 
Goals of the United Nations. This plan includes nearly 72,000 million euros between 2021 and 2023 and 
prioritises “green” investment, which represents over 37% of the Plan’s total, together with digitisation, at 
nearly 33%.

The Plan designed for the next three years is structured around the four transformations that the govern-
ment, right from the start, placed at the centre of the economic policy strategy for recovery: 

• the ecological transition

• the digital transformation

• gender equality 

• social and territorial cohesion.

The “Recovery, Transformation and Resilience Plan” is structured around ten core policies, which in turn 
include several components:

1. Urban and rural agenda, fight against depopulation and agricultural development.

“Cities have an essential role in the economic and social transformation. But together with metropoli-
tan areas, the population that lives in other areas must be taken into account, such rural environments. 
Specific measures for depopulated Spain must be drawn up to drive social and territorial innovation 
and to facilitate the development of new professional projects, in addition to fixing of the population, 
attracting talent and providing services, as well as the sustainable use of our resources”.

2. Infrastructures and resilient ecosystems

Infrastructures have the capacity to mobilise large volumes of investments in the short term and 
to generate a structural impact on society and the economy as a whole.

3. Just and inclusive energy transition

The development of a decarbonised, competitive and efficient energy sector allows mobilis-
ing significant private investment, thereby contributing certainty and a foreseeable regulatory 
framework, taking advantage of the huge renewable potential of our country and the existing 
value chains to reinforce competitiveness with respect to domestic and export markets.

Including “Component 10: Just Transition Strategy” for the purpose of minimising the economic 
and social impact of the transition to a green and low-carbon economy, which will mean the 
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cessation of activities such coal mining, coal-fired power stations and nuclear power plants, as 
decisions are made to close them.

Therefore, Just Transition Agreements will be implemented in energy transition zones for the 
progressive reduction of installed power (minimum of 9,683 MW to 5,000 MW in 2023) and re-
placing it with clean energies, thereby minimising social and economic impacts through Pacts/
Agreements for the Just Transition and seeking to take advantage of the endogenous resources 
of the territory.

4. Modernisation of public administrations

“It is not possible to tackle the genuine transformation of the economy and society without a public 
administration that acts as a motor of technological change, thereby driving innovation, supporting 
the private sector, activating sectors and creating new business models that can be replicated and that 
are scalable in the economy as a whole”.

5.  Modernisation and digitisation of the industrial fabric and of SMEs, the recovery of tourism and 
driving an entrepreneurial Spanish nation

Based on modernising the industrial/services ecosystem oriented at digitisation and at the ener-
gy transition to gain in competitiveness and thereby contribute to the sustainable development 
goals.

6. Pact for science and innovation. Strengthening the capacities of the National Health System

Including “Component 18: Renovation and expansion of the capacities of the National Health 
System”, whose objective is to not only prepare the System for preventing and handling possible 
global health threats (such as the one derived from COVID-19), but also increase public health 
capacities and epidemiological monitoring systems. Likewise, the objective is to ensure that all 
persons have the most opportunities to develop and preserve their health and have a public, 
universal and excellent healthcare system, solidly united, proactive, innovative and smart and 
with a gender perspective, which cares for and promotes the health of people throughout their 
entire life.

7. Education and knowledge, continuing education and skill development

“Strengthening human capital is fundamental so that the plan of investments and reforms has the 
desired impact, not only generating activity in the short term but also structurally strengthening the 
economy and new opportunities in the medium and long term”.

8. New economy of care and employment policies

“Improving the functioning of the Spanish labour market is a crucial objective for economic and social 
well-being. The combination of the high structural unemployment rate and the segmentation between 
workers, together with the tendency to make adjustments due to adverse economic situations by re-
ducing personnel, not only generates precariousness but also undermines productivity and increases 
inequality. There must be social dialogue to tackle a set of reforms that handle duality and resolve 
imbalances dragged along from the past”.
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9. Boost from the industry of culture and sports

Cultural richness and the Spanish language are taken advantage of to support the most tradi-
tional artistic sectors, in turn based on the new digital economy for incentivising audiovisual 
production and video games.

10.  Modernisation of the taxation system for inclusive and sustainable growth

“The economic and social measures already adopted are providing a cushion against the immediate 
impact of the health emergency, but they involve a considerable fiscal cost, added to which is the 
impact derived from the economic cycle, handled through automatic stabilisers. Increased public ex-
penditure and public debt is unavoidable, which is covered by the extraordinary flexibility mechanisms 
provided for in the Stability and Growth Pact”.

After definitive approval of the Recovery Plan at the Economic and Financial Affairs Council (ECOFIN) 
on 13 July 2021, in mid August the European Commission transferred 9 billion euros to the Treasury of 
Spain, corresponding to pre-financing of the Recovery Plan and representing 13% of the total of what was 
established through the Recovery and Resilience Facility for Spain.
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According to the data reported by the surveyed institutions, 58% of them use a guide for preparing their 
sustainability reports. Differentiated by origin of the organisations, 44% of domestic institutions use a 
guide, while 85% of international institutions do so. 

Illustration 5 shows the percentage of institutions that use each of the main guides. 77% of the surveyed 
institutions are signatories to the Principles of Responsible Investment and use the indications of these 
principles as a guide for their sustainability reports, followed (at the same percentage of 31%) by the Sus-
tainability Accounting Standards Board (SASB), the Global Reporting Initiative (GRI) and the UN Global 
Compact. 

When breaking down the responses by origin of asset owners and managers (Illustration 6), it can be 
seen that international institutions are more likely to use the majority of the guides, except for the In-
ternational Integrated Reporting Council (IIRC), which 23% of domestic institutions state using, versus 
8% of international ones. The GRI is used at the same percentage by both domestic and international 
institutions. 

The difference in the percentages corresponding to other guides is notable: domestic institutions mainly 
use the SDGs and the Disclosure Directive (SFDR), while there is a greater variety at international institu-

REPORTING OF SOCIAL ASPECTS

0 10% 20% 30% 40% 50% 60% 70% 90%80%

Global Reporting 
Initiative (GRI)

Principles of Responsible 
Investment (PRI)

Sustainability Accounting 
Standards Boards (SASB)

International Integrated 
Reporting Council (IIRC)

Other

UN Global Compact

International Financial 
Reporting Standars (IFRS)

Illustration 5. Percentage of institutions that use each guide for preparing their sustainability reports. 
Source: Spainsif, based on data received from the surveys.
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tions, which mainly indicate the following: the UK Stewardship Code, the Task Force on Climate-Related 
Financial Disclosures (TCFD) and the Disclosure Directive. 

Regarding the number of guides used at an institution, differences between domestic organisations can 
also be seen, which use fewer than 3 guides and most often only 2, while international organisations 
more frequently use a greater number of guides (Table 1).

Number of guides used

1 2 3 4 5 6

Domestic 38% 46% 15% 0% 0% 0%

International 23% 23% 23% 15% 8% 8%

Furthermore, 36% of the participants in the study mention that they request a sustainability report from 
the enterprises in which they invest: 25% in the case of domestic organisations and 54% in the case of 
international ones.

The SASB is the most requested guide, by 47% of the institutions (Illustration 7), followed by the GRI (at 
40%), the IIRC and the UN Global Compact at 27% and the PRI requested by 21% of the surveyed institu-
tions.
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Illustration 6. Percentage of institutions that use each guide for preparing their sustainability reports, 
according to the origin of the institution. Source: Spainsif, based on data received from the surveys.

Table 1. Number of guides used by an organisation according to its origin.
Source: Spainsif, based on data received from the surveys.
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Illustration 7. Percentage of institutions that request each guide from the enterprises in which they invest.
Source: Spainsif, based on data received from the surveys.
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Illustration 8. Percentage of institutions that request each guide from the enterprises in which they invest, 
according to the origin of the institution. Source: Spainsif, based on data received from the surveys.
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Regarding possible differences related to the origin of the organisation, Illustration 8 shows that the do-
mestic institutions that stated requesting guides (5 organisations) opted for the IIRC, the SASB and the 
GRI, while international institutions (9 responses) showed a greater variety in the guides requested of the 
enterprises in which they invest. 

Regarding the number of requested guides, no generalisation can be made, given the limited number of 
responses. It can be observed that domestic institutions might request between one and three guides 
or indicators of those reporting standards from the companies in which they invest, while international 
institutions might request information from other, additional models (Table 2).

Number of guides used

1 2 3 4 5 6

Domestic 40% 0% 60% 0% 0% 0%

International 44% 22% 11% 0% 0% 22%

The main characteristics of the most important reporting models are presented below:

• International Integrated Reporting Council (IIRC)

This is a global coalition of regulators, investors, enterprises, issuers of standards, accounting 
professionals, academicians and NGOs, originating with the purpose of improving the quality of 
the available information for providers of capital, supporting integrated thinking and promoting 
a more efficient approach for the creation of corporate reports.

It does not establish specific key performance indicators or measurement or disclosure methods 
about particular subjects, but it does include a series of requirements so that a report could be 
considered to be in conformity with the framework. Thus, the persons who are responsible for 
drafting and presenting the report must take into account the specific circumstances of the 
organisation in order to determine which environmental, social and governance matters are 
material.

Referring to company reports that are prepared according to this guide, they discuss subjects of 
a social nature, such as training for company employees, the policies applied against forced and 
child labour and a company’s impact on sustainable development.

• Sustainability Accounting Standards Board (SASB)

This is a non-profit organisation that was established in 2011 for the purpose of offering com-
parable, coherent and reliable information about financially material sustainability matters to 
investors and other providers of capital.

Table 2. Number of guides requested by an organisation according to its origin.
Source: Spainsif, based on data received from the surveys.
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Through a rigorous process, which includes evidence-based research and a balanced participa-
tion of stakeholders, it offers standards that consist in 77 indicators for 11 industrial sectors. The 
environment, social capital, human capital, governance, the business model and innovation are 
the dimensions encompassed by the indicators. The social sphere discusses subjects such as 
human rights and relations with local communities, relations with consumers and their well-be-
ing and worker health and safety.

• Global Reporting Initiative (GRI)

The Global Reporting Initiative, which is better known by its initials, GRI, is a pioneering initiative 
on producing sustainability guidelines, and it is the one most frequently used by companies. It 
consists in a series of requirements, recommendations and guidelines that provide an overall 
and balanced perspective of the material subjects of an organisation, of their related impacts 
and of how the organisation manages them.

As a guide for producing reports, it includes not only universal standards (3), but also social 
ones (19), environmental ones (8) and economic ones (7). Moreover, only certain indicators can 
be selected for producing thematic or more specific reports. Some of the more notable social 
themes include an organisation’s approach with respect to employment and employee relations, 
diversity and equal opportunity, as well as respect for human rights, identified by codes such as 
the following: “102-16: Values, principles, standards and rules of conduct”; “102-17: Mechanisms 
for advising and ethical concerns”; “102-20: Executive responsibility for economic, environmen-
tal and social themes”; “102-21: Consultation of stakeholders on economic, environmental and 
social themes”; “102-37: Involvement of stakeholders in remuneration”; and “102-38: Total annual 
compensation ratio”. 

• Principles for Responsible Investment (PRI) 

This initiative, Principles for Responsible Investment (PRI), is specifically focused on the financial 
sector and was initially promoted by the United Nations. PRI is working to establish a global and 
sustainable financial system by incentivising the adoption of its six principles, which include 
seeking “appropriate disclosure on ESG issues by the entities in which we invest”, thereby pro-
moting good governance, integrity and accountability. Signatories to the PRI must report to the 
institution based on the established framework that is recognised globally.

• International Financial Reporting Standards Foundation (IFRS)

The IFRS is an international non-profit organisation that is responsible for developing accounting 
standards that bring transparency, responsibility and efficiency to financial markets throughout 
the world. This initiative is supported by entities such as the G20, the Financial Stability Board 
and the World Bank. Even though it is focused on establishing financial and accounting reporting 
standards, it also has models by themes such as profits for employees, intangible assets and the 
presentation of tax documentation.

• UN Global Compact 
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Implemented by the United Nations, it is the largest corporate sustainability initiative in the 
world, with over 8,000 signatory enterprises and 4,000 non-business entities. It consists in a 
call to enterprises throughout the world to voluntarily align their operations and strategies with 
a list of ten universal principles on human rights, labour relations, the environment and the fight 
against corruption.

As a guide for reporting, it recommends using a series of indicators that reflect progress on 
achieving the Sustainable Development Goals. Within the social scope, it deals with themes such 
as policies for training and the awareness-raising of employees about compliance with human 
rights or monitoring and assessing occupational safety. 

To learn more details about the dimensions and indicators used in the preceding reporting guides, Table 3 
is offered below. This Table, referring to the content of Directive 2014/95/EU of the European Parliament 
and of the Council as regards disclosure of non-financial and diversity information (NFRD), breaks down 
the main significant social themes for drafting sustainability reports based on the GRI, SASB, IIRC and the 
Global Compact, therefore providing specific examples of indicators for each one. According to the NFRD, 
the main social aspects for which there must be disclosure are the following: 

• Social and employee-related matters

This includes information about the company’s performance regarding its employment and hir-
ing policies, the organisation and distribution of work and occupational health and safety con-
ditions. Likewise, this point discusses the assurance of social relations and the organisation 
between employees, the quantity and quality of training received and corporate equality and 
inclusion policies.

• Human rights

It includes information about prevention measures taken by the enterprise to guarantee respect 
for human rights, policies for preventing and/or remedying cases of discrimination and policies 
on the actions that are carried out in favour of guaranteeing the non-existence of forced or child 
labour at the company or at its suppliers.

• Fight against corruption and bribery

It includes information about the systems and mechanisms implemented by the enterprise to 
prevent cases of corruption and bribery, as well as information about the actions that are carried 
out in the fight against bad behaviour.

• Society 

It includes information about the effects of the company’s activity on the sustainable devel-
opment of local communities and indigenous peoples, about relationships with suppliers and 
subcontractors and about the treatment of and the quality of the services and/or products of-
fered to consumers, as well as a breakdown of taxes, grants and other fiscal aspects about the 
enterprise
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Main Sustainability Reporting Guides

NFRD - Directive 2014/95/EU GRI SASB

Social and 
Employee-related 
Matters

Employment

• Total number and rate of new hires of employ-
ees by age group, sex and region

• Usual benefits that are offered to full-time 
employees but not to part-time employees

• Average hourly wage and percentage of em-
ployees who earn minimum wage

• Rate of voluntary and involuntary turnover of 
employees

Work 
Organisation 

• Weeks of notice given to employees and their 
representatives before applying significant 
organisational changes

• Determine if the notice period and if the 
provisions for consultation and negotiation 
are specified in bargaining agreements

Explicit references not identified

Health and 
Safety

• Declaration that indicates if an occupational 
health and safety management system has 
been implemented

• Number and rate of injuries with major conse-
quences due to an occupational accident

• Rate of recorded incidents and rate of quasi-ac-
cidents for full-time employees

• Description of the management systems used 
to integrate a culture of safety throughout the 
value chain

Social Relations

• Measures that, adopted by the organisation, 
are targeted at supporting the right to exercise 
the freedom of association and collective 
bargaining

• Operations and suppliers where the rights of 
workers to exercise the freedom of association 
and collective bargaining could be infringed

• Percentage of the active labour force covered 
by collective bargaining agreements

• Number and duration of strikes and lockouts

Training

• Average number of training hours that 
employees have had, by sex and professional 
category

• Type and scope of the programmes imple-
mented for improving employees’ abilities

• Average number of training hours for em-
ployees on health, safety and responses to 
emergencies

Disability
See the Guideline, “Disability in Sustainability 
Reports”, developed by the Global Reporting 
Initiative (GRI) and the ONCE Foundation

Explicit references not identified

Equality

• Percentage of people in governance bodies of 
the organisation, by sex, age group and other 
diversity indicators

• Ratio of the base wage and remuneration of 
women versus men for each job classification

• Percentage of representation by gender, race 
and ethnic group among management, techni-
cal personnel and other positions

• Percentage of employees of foreign origin
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• Distribution of staff by gender, age and job 
classification

• Number of dismissals by gender, age and job 
classification

• Total employed staff, broken down by type of 
job, contract and gender

• Average wage of workers by gender and type 
of contract

Employment 

Social and 
Employee-related 

Matters

• Number of employees who have taken pater-
nity leave and total number of employees who 
have returned to work, by gender

• Total number of absenteeism hours

• Description of the policy on the duration and 
rights of paternity and measures in addition 
to legal provisions according to which the enter-
prise operates

• Rate of absenteeism broken down by gender 
and region

Work 
Organisation 

• Declaration of health and safety conditions at 
the company

• Number of job-related accidents, frequency 
and severity by gender

• Proportion of workers (m/f) who have access to 
health services that are available from or paid 
for by the company

• Number and nature of disputes related to work-
er health and safety throughout the value chain

Health and 
Safety

• Commitment to comply with occupational 
legislation and agreements applicable in each 
country

• Percentage of employees covered by a collec-
tive bargaining agreement, by country

• Percentage of employees covered by collective 
bargaining agreements

• Monitoring of supplier performance with 
respect to the freedom of association and the 
right to collective bargaining

Social Relations

• Total number of training hours by job classi-
fication

• Policies implemented with respect to employ-
ee training

• Average training hours per year by employee, 
broken down by job classification

• Average number of training hours planned for 
workers (m/f) throughout the value chain

Training

• Number of employees with a disability
• Average hourly income of employees by occu-

pation, age and persons with a disability.
Disability

• Average wages and their evolution, broken 
down by gender, age and job classification

• Measures taken to promote equal treatment 
and opportunities between men and women

• Number of reported incidents of gender 
violence occurring at the workplace and the 
surroundings thereof

• Ratio of the base wage and remuneration of 
women versus men for each job classification

Equality
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Human Rights
(HR)

Prevention

• Total number and percentage of operations 
subject to HR assessments or with an impact 
on HR, by country

• Percentage of employees who receive training 
on policies about HR

• Description of engagement and due diligence 
processes with respect to HR

Discrimination

• Total number of cases of discrimination 
during the period, object of the report

• Status of cases of discrimination and actions 
undertaken by the company

• Monetary losses resulting from legal 
procedures associated with workplace 
discrimination

Forced labour

• Adopted measures who purpose is to 
contribute to abolishing all forms of forced or 
compulsory labour

• Operations and suppliers that run a significant 
risk of cases of forced or compulsory labour

• Description of the measures adopted for 
guaranteeing the disappearance of forced 
labour and servitude

Child labour

• Adopted measures whose purpose is to 
contribute to abolishing child labour

• Operations and suppliers that run a significant 
risk of being cases of child labour or young 
workers exposed to hazardous work

• Description of the measures adopted for 
guaranteeing the abolition of child labour

Fight against 
Corruption and 
Bribery 

Prevention

• Identified significant risks related to corrup-
tion

• Total number and percentage of employees 
to whom the organisation’s anti-corruption 
policies and procedures have been communi-
cated, by job classification and region.

• Description of the management system for 
preventing corruption and bribery throughout 
the value chain

• Description of the policies and procedures for 
reporting irregularities

Fight

• Total number and nature of confirmed cases 
of corruption

• Total number of confirmed cases in which 
an employee has been dismissed based on 
corruption or in which disciplinary measures 
have been taken in this regard

• Monetary losses resulting from legal proce-
dures associated with fraud

• Amount of net income in countries among the 
20 worst ones in the International Corruption 
Perceptions Index.
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• Identification, through a due diligence 
process, of the potential impacts of the 
business model on HR

• Establishment of a confidential internal 
mechanism of complaints regarding HR 
issues

• Percentage of security personnel who have 
received formal training on specific HR policies 
or procedures

• Audit report that ensures that commercial 
partners comply with a formal HR policy

Prevention

Human Rights
(HR)

• Maintenance of a policy of zero tolerance 
towards any type of discrimination

• Specialised training for employees to raise 
awareness about and decrease discrimination

• Determine whether or not there are legal 
frameworks for promoting, enforcing and 
supervising equality and non-discrimination for 
reasons of sex

• Verify if, in the value chain, there are policies 
that establish that organisational decisions are 
based on objective factors and not on gender, 
age, nationality, ethnicity, etc.

Discrimination

• Adoption of a policy of zero tolerance towards 
compulsory labour, in line with international 
standards

• Social audit to ensure compliance with the 
rights of workers in the supply chain

• Rate of compulsory labour, measured as a 
percentage

• Operations and suppliers that run a significant 
risk of cases of forced or compulsory labour

Forced labour

• Adoption of a code of ethical and responsible 
conduct that promotes the abolition of child 
exploitation

• Social audit to ensure compliance with the 
rights of workers in the supply chain

• Verify if there is strict application of a policy 
that prevents the employment of children at the 
company and throughout the supply chain

• Verify if the company has a mechanism for 
monitoring child labour in the supply chain

Child labour

• Description of the measures adopted for 
preventing cases of corruption and bribery

• Promotion of internal regulations on commu-
nication and dissemination for the prevention 
of criminal risks

• Public declaration of the company against 
all forms of corruption, including bribery and 
extortion

• Communication about and training on the 
anti-corruption commitment for all employees

Prevention

Fight against 
Corruption and 

Bribery 

• Description of the measures adopted for 
fighting against money laundering

• Number of incidents related to corruption and 
bribery among employees

• Perceived level of corruption due to matters 
related to the Company

• Number of convictions due to violations of 
legislation or regulations related to corruption 
and the amount of fines paid or payable

Fight
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Society

Sustainable 
development

• Percentage of operations with participation 
programmes in local communities and/or 
development programmes

• Total number of identified cases of violations 
of the rights of indigenous peoples

• Description of engagement and due diligence 
processes with respect to the rights of local 
communities

• Description of engagement and due diligence 
processes with respect to the rights of 
indigenous communities

Subcontracting 
and suppliers

• Percentage of new suppliers assessed and 
selected according to social criteria

• Percentage of suppliers with significant 
negative social impacts – both potential 
and real – with whom the relationship has 
been terminated as a consequence of the 
assessment

• Percentage of facilities of the entity and 
suppliers that participate in third-party audit 
programmes

• Revenue from products certified by third 
parties according to environmentally or socially 
sustainable supply standards

Consumers

• Percentage of product and service categories 
for which impacts on health and safety are 
assessed in order to make improvements

• Total number of substantiated claims 
pertaining to violations of customer privacy

• Description of policies and practices related to 
behavioural advertising and consumer privacy

• Monetary losses resulting from legal 
procedures associated with consumer privacy

Tax information

• Tax jurisdictions in which the entities 
included in the audited consolidated financial 
statements or in the financial information 
submitted to public registries are residents for 
tax purposes

• Income tax paid by the companies

• Discussion of corporate positions related to 
government regulations and/or policy proposals 
that cover environmental or social factors

• Total amount of grants received through 
government programmes

NOTE: Given the differences in the nature and structure of each one of the reporting guides, exam-
ples of social indicators have been selected using different sources.

The GRI indicators have been obtained from its guide of thematic standards for the reporting of 
material aspects on sustainability specialised on social aspects (GRI 400).

Table 3. Comparison of social aspects indicator examples under GRI, SASB, IIRC and Global Compact reports based on 
groups identified in the Non-Financial Reporting Directive (NFRD). 

Source: Own preparation based on provisions in regulations and standards.
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• Impact of the company on employment and 
local development

• Relations maintained with players of the local 
community through active dialogue

• Percentage of senior executives of locations 
with significant operations contracted in the 
local community

• Total number of identified cases of violations of 
the rights of indigenous peoples

Sustainable 
development

Society

• Inclusion of social, gender equality and 
environmental matters in the purchasing 
policy

• Consideration of social and environmental 
responsibility with respect to suppliers and 
subcontractors

• Require or take measures to support suppliers 
so that they pay workers a decent wage

• Verify if the company has a mechanism that 
ensures that small-scale suppliers and/or 
producers are paid a fair price

Subcontracting 
and suppliers

• Description of the claims and complaints 
system and the corresponding resolution 
thereof

• Measurement of the health and safety of 
consumers

• Total number of substantiated claims 
pertaining to violations of customer privacy

• Commitment to educating customers to help 
them minimise the impacts of the product

Consumers

• Profits earned by the company in each 
country

• Income tax paid by the companies and grants 
received

• Total tax payment and sales tax percentage 
rate

Tax information

The SASB indicators have been obtained from the materiality map, which lists the main range of 
social aspects, with a total of 11 industrial sectors.

The IIRC indicators, given that they are not marked or pre-established in any list, have been ob-
tained using, as a reference, examples of real enterprises that produce integrated reports under 
the IIRC framework.

The indicators of the Global Compact revolve around complying with the 10 principles of the Global 
Compact, and they have been obtained from the document drafted jointly between the UN Global 
Compact and the GRI for company reporting based on the SDGs.
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In addition, with the objective of offering investors and enterprises an integrated framework of corporate 
reporting that boosts sustainability performance and in response to the large diversity of guides that ex-
ist, various cooperation initiatives have arisen among the main standards or entities of reference: 

• Value Reporting Foundation

Result of the recent merger between the IIRC and the SASB. Using a combination of tools from 
both institutions, its mission is to help enterprises and investors generate a shared understand-
ing of the value of an enterprise, as well as how that value is created or eroded over time.

• GRI-SASB practical guide

Produced jointly between the GRI and the SASB, they are the two sustainability guides used the 
most right now. The joint practical guide offers a vision of how the standards of both guides can 
complement each other to offer a holistic vision of corporate performance, thereby further clos-
ing the gap between financial information and sustainability.

• Guide to the Sustainable Development Goals (SDGs)

Produced jointly between the UN Global Compact and GRI. It offers an inventory of possible qual-
itative and quantitative indicators based on internationally accepted frameworks of reference of 
reporting for measuring the degree of business alignment with the 17 SDGs and their respective 
169 proposed targets.

In addition to the preceding guides, a multitude of alternatives can be found in the market for developing 
sustainability reports, such as:

•  The Principles of Ecuador, which serve as a reference framework and a baseline for financial 
institutions to assess and manage the environmental and social risks linked to project funding.

•  The World Benchmark Alliance (WBA) develops and openly publishes benchmarks for measuring 
and incentivising the contribution of enterprises to the Sustainable Development Goals, conse-
quently covering social themes such as promoting decent work and human rights.
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Status in the world

The “Sustainable Development Report 2021”15, published in July 2021, reflects the devastating effect that 
the COVID-19 pandemic has had on the population, on the economy and on achieving the 2030 Agenda. 
According to the report, in addition to the deaths by coronavirus, between 119 and 124 million people 
were pushed back into extreme poverty and chronic hunger, and the equivalent of 255 million full-time 
jobs were lost. The report also indicates that the pandemic has exposed and intensified inequalities with-
in and among countries. While economic recovery is under way, led by China and the United States, for 
many countries, economic growth is not expected to return to pre-pandemic levels until 2022 or 2023. 
The COVID-19 pandemic has also adversely affected progress towards gender equality. Violence against 
women and girls has intensified, child marriage is expected to increase and women have suffered a dis-
proportionate share of job losses and increased care work at home.

Meanwhile, global flows of foreign direct investment (FDI) fell by 40% in 2020 in comparison with 2019. 
The document shows that the pandemic has brought immense financial challenges, especially for devel-
oping countries, with a significant rise in debt distress.

In turn, the “Trade and Development Report 2021”16 of the United Nations Conference on Trade and Devel-
opment indicates that flows of FDI collapsed globally by 35% in 2020, dropping to 1 trillion dollars from 
1.5 trillion dollars the preceding year. The lockdowns due to the COVID-19 pandemic throughout the world 
caused existing investment projects to slow down, and the prospects of a recession led multinational 
enterprises (MNEs) to re-assess new projects. The drop was heavily skewed towards developed econ-
omies, where FDI fell by 58%, partially due to business restructuring and intra-company financial flows. 
FDI in developing economies sustained lower drops, due mainly to the strong flows in Asia. As a result, 
developing economies accounted for two-thirds of the global FDI, versus just under half in 2019.

FDI trends were in marked contrast to those of investments in new facilities, where developing coun-
tries were the most affected by the decrease in investments. In developing countries, the number of 
announced new projects dropped by 42%, and investments for the funding of international projects – im-
portant for infrastructure – dropped by 14%.

In view of this economic juncture, several governments and issuers have launched products onto the 
market that are directly related to social problems, such as COVID bonds, special bonds that form a part 

15 Sustainable Development Report 2021. United Nations. 2021.
16 Trade and Development Report 2021. United Nations Conference on Trade and Development. 2021.

STATUS OF SOCIAL ASPECTS IN 
INVESTMENT
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of the Economic Emergency Plans designed by various States, the objective of which is to support the 
most vulnerable families in the health contingency caused by COVID-19.

According to data from the Climate Bonds Initiative17, the total volumes of Green, Social and Sustainable 
bonds; Sustainability-linked bonds; and transition bonds reached nearly half a trillion dollars (496.1 bil-
lion) in the first half of 2021. This quantity represents inter-annual growth of 59% by this type of product 
in the market since the equivalent period in 2020. Social and sustainability bonds represented 47% of the 
total issuance, with 233.3 billion US dollars issued in the first half of 2021, 18% more than in the first half 
of 2020, which amounted to 197 billion US dollars. Social thematic bonds experienced the most acute 
increase, given that their volume quadrupled in the first half of 2021 versus the first half of 2021, from 
36.8 billion USD to 146.6 billion. Yet in the first half of 2021, there were no issues of social bonds related 
specifically to financing the mitigation of and/or recovery from COVID-19, while according to the reports 
of this Initiative, in the first half of 2020 issues of such bonds amounted to 88 billion US dollars. In other 
words, impact investments with a social theme, defined as those investments whose intention is to gen-
erate a positive and measurable social impact, as well as a financial return, increased significantly with 
respect to previous years.

There was also a surge in thematic financial products related to health and social aspects, such as 
investment funds especially dedicated to these matters, clearly showing investor appetite to take advan-
tage of the opportunities offered by this sector. 

 

Status in Spain

This section presents the main evidence resulting from the response to the questionnaires received. In 
other words, the main source of information is that which has been collected based on the contributions 
made by the 42 entities participating in the study. 

The first data to point out is that 92% of the surveyed institutions state that they include social aspects 
in their ESG analysis. Regarding the level of importance that social aspects have in the selection of their 
assets, 19% indicate that it is medium, for 33% it is high, and for 44% it is very high.

When the surveyed institutions were asked about which SDGs are the most relevant in their asset selec-
tion process, first they indicate “Goal 9: Industry, Innovation and Infrastructure”; followed by “Goal 3: Good 
Health and Well-Being”; “Goal 7: Affordable and Clean Energy;”; “Goal 13: Climate Action”; and “Goal 8: 
Decent Work and Economic Growth”. As it can be seen in the responses received, environmental aspects 
– especially everything pertaining to energy and climate – continue to have considerable weight, al-
though social themes are gaining relevance. Slight differences are noted between the results of domestic 
institutions and international ones: for the former, the most notable SDG is “Goal 9: Industry, Innovation 
and Infrastructure”, while there is a tie among international institutions for the most relevant ones: Goal 
3, Good Health and Well-Being; Goal 7, Energy; and Goal 13, Climate Action. 

When asked if the importance of social aspects has changed at their organisation after the situation 
caused by COVID-19, only 27% of the respondents declared that they did not give greater importance to 

17 Sustainable Debt Market Summary H1 2021. Climate Bonds Initiative. 2021.
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social aspects after the coronavirus pandemic, while 73% acknowledge that the social part has gained 
relevance in their portfolios. 

23% of the respondents (10% of domestic respondents and 40% of international institutions) have devel-
oped or plan on developing products related to post-COVID-19 Recovery Funds.

Regarding the traditional distribution by strategy, Illustration 9 shows the percentage of institutions that 
state applying social aspects in each one of the strategies. The importance of social aspects is notable 
in ESG Integration (78% of the respondents), followed by exclusions (68%) and then best-in-class and en-
gagement (both at 62%). 

Illustration 10, which shows the percentages of institutions that incorporate social aspects in their strate-
gies, differentiating by origin of the organisations, it can be seen that international organisations are more 
likely than domestic ones to apply these types of criteria. 

Looking more in depth at how the institutions include social aspects in their different strategies, there 
is notable use of the exclusion strategy, in other words: avoiding investments, activities, sectors or even 
regions from the investment universe. According to the available data (Table 4), the themes avoided the 
most among the surveyed organisations are investments in cluster bombs and anti-personnel mines, at 
79% of the responses, followed by weapons of mass destruction at 67%. 21% of the surveyed organisa-
tions avoid any type of activity related to the production and trade of weapons.

43% of the surveyed institutions do not invest in tobacco. This is followed by themes related to human 
rights (36%), then companies related to gambling or those that have reputational problems linked to 

0 10% 20% 30% 40% 50% 60% 70% 90%80%
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Illustration 9. Percentage of entities that include social aspects in each one of the strategies. 
Source: Spainsif, based on data received from the surveys.
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corruption and bribery (both at 31%). Nearly 30% of the surveyed institutions do not invest in enterprises 
that are in doubt about labour affairs. Pornography is a subject that is avoided by 26% of the respondents.

According to an analysis that differentiates by origin of the institutions, domestic organisations excluded 
weapons of mass destruction and cluster bombs to a lesser degree than international organisations. 
However, to a greater degree, the former exclude investments in any type of activity related to the produc-
tion and marketing of weapons. Domestic organisations that consider human rights in their investments  
nearly double international ones. Regarding pornography, domestic institutions are more likely to avoid 
investments in these themes, at 36%, than international institutions, at 12%. At the same percentage, 
Spanish enterprises avoid investments in gambling, with a notable difference with respect to the re-
sponses from international institutions, at which only 24% avoid this theme. A similar situation happens 
regarding exclusions in themes related to labour, corruption and bribery. 

With respect to the exclusions that are applicable to the States where investments are made (Table 5), 
21% of the surveyed institutions avoid investing in countries that violate non-proliferation treaties, fol-
lowed by those that have dictatorships (17%). 12% of the respondents avoid investing in States that are 
considered to be corrupt, and 5% reject making investments in regions where the death penalty is applied. 
In the breakdown by origin of the institution, it is notable that domestic institutions are more demanding 
than international ones with respect to the States where they invest.
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Illustration 10. Percentage of institutions that include social aspects 
in each one of the strategies, according to their origin. 
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Company exclusion themes
2020

Total Domestic International

Cluster bombs and anti-personnel mines 79% 68% 94%

Weapons of mass destruction (nuclear, 
chemical or biological)

67% 64% 71%

All weapons (production and trade) 21% 32% 6%

Nuclear energy (production) 10% 12% 6%

Pornography 26% 36% 12%

Alcohol 10% 12% 6%

Tobacco 43% 32% 59%

Gambling 31% 36% 24%

Animal testing 7% 12% 0%

Transgenics 7% 12% 0%

Human rights 36% 44% 24%

Labour matters 29% 36% 18%

Environmental legislation/destruction 29% 32% 24%

Corruption and bribery 31% 36% 24%

Fossil fuels/coal 33% 16% 59%

Table 4. Exclusion themes and percentage of total affirmative responses with total exclusions 
by theme and by domestic and international institutions. 

Source: Spainsif, based on data received from the surveys.
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State exclusion themes Total Domestic International

Dictatorships (Freedom house) 17% 20% 12%

No ratification of environmental accords 7% 8% 6%

Corruption 12% 16% 6%

Violation of Treaty on the Non-Proliferation of 
Nuclear Weapons

21% 28% 12%

Capital punishment death sentence 5% 8% 0%

Nuclear energy 5% 8% 0%

2020

Domestic International

UN Global Compact 36% 71%

OECD Guidelines for Multinational Enterprises 16% 35%

ILO Declaration on Fundamental Principles and Rights at Work 16% 41%

Paris Agreement 16% 35%

BEPS of the OECD/G-20 (Taxation) 4% 12%

Others 12% 47%

With respect to norm-based screening (Table 6), which is focused on the exclusion of entities that do 
not comply with international norms on ESG, the norms used the most by the institutions participating 
in this study are those of the United Nations and its agencies, the UN Global Compact, followed – to a 
considerably lesser degree – by the Fundamental Principles and Rights at Work of the International La-
bour Organization (ILO), the Guidelines of the Organization for Economic Coordination and Development 
(OECD) for multinational enterprises and other sector norms, such as the Unified Code of Good Govern-

Table 5. Exclusion themes for States and percentage of total affirmative responses with total exclusions by theme and by 
domestic and international institutions. Source: Spainsif, based on data received from the surveys.

Table 6. Percentage of institutions with screening norms and the norm used according to the total responses received, by origin 
of the institution. Source: Spainsif, based on data received from the surveys.
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ance of the National Securities Market Commission, the guidelines for the assessment of Human Rights 
and Labour Standards of the Central Warehousing Corporation, “Global Coal Exit List”, the Ottawa Convention, 
the Oslo Convention, the Biological Weapons Convention, the Chemical Weapons Convention and Sustainaly-
tics Controversy Level 5. Considering the origin of the organisations, international ones are perceived to 
have a preference for adopting these norms, and these institutions are often publicly committed to one 
or several of them. 

Similarly to how negative exclusions are applied, which eliminate candidates from the investment uni-
verse, there is a positive or best-in-class selection strategy, which is used to choose enterprises that have 
the best rating in their sector in terms of compliance with environmental, social and corporate govern-
ance criteria. The application of this strategy to social aspects could involve the selection of entities that 
stand out in their labour or corporate social responsibility policies. 

Within thematic investments (Table 7), the base study only includes environmental themes, but in the 
“others” section, the surveyed institutions report that they invest in funds dedicated to education, gender 
equality, inclusion, sustainable food, health and human capital.

2020

Domestic International

Renewable energies 36% 47%

Energy efficiency 24% 35%

Sustainable transport 28% 18%

Construction sector 8% 6%

Use of land / Forestry / Agriculture 24% 6%

Water management 32% 24%

Waste management 20% 24%

Others 32% 47%

Applying the integration strategy involves adding social, environmental and governance variables within 
the same investment analysis, consequently incorporating indicators of the performance in these areas 
to the portfolio selection process. Integration is currently the strategy used the most by the surveyed 
institutions due to the fact that, as it can be seen in the section on regulations, in recent years regulators 

Table 7. Institutions with thematic investments with respect to the total of domestic and international organisations.
Source: Spainsif, based on data received from the surveys.
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have legislated in favour of incorporating ESG aspects and sustainability as an essential part of the busi-
ness. 

Regarding the difficulties that the surveyed institutions encounter when including social aspects in the 
analysis of their portfolios, they coincide in responding that the main problems they face are “Information 
is needed from enterprises, “Indicators and standardised metrics are needed” and “Poor quality of data”.

Engagement, meaning shareholder activism through active dialogue, and voting, meaning shareholder 
activism through the voting right, frequently include social themes.

65% of the respondents dedicated their engagement to social subjects (the same percentage as that 
which was dedicated to environmental aspects), and 60% of the respondents indicate having discussed 
good governance aspects. With respect to voting, 73% of the surveyed institutions state having a formal 
voting policy, and 67% publish the results of the votes.

2020

Domestic International

Investment funds 32% 47%

Social venture capital 16% 18%

Investment in micro-financing 8% 18%

Social crowdlending 0% 0%

Green bonds 32% 65%

Social bonds 24% 35%

Social impact bonds 20% 29%

Environmental/social entrepreneurship financing 4% 6%

Community investment 0% 6%

SDGs 28% 59%

Others 8% 18%

Table 8. Percentage of institutions with impact investments, by origin and types of investment.
Source: Spainsif, based on data received from the surveys.
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All the international organisations have a voting policy, and 93% publish the results of voting. Conversely, 
only half of domestic organisations have a voting policy, with only 22% publishing the results. The anal-
ysis also notes how the assets being managed under these strategies have increased, in addition to the 
importance that is being acquired by shareholder participation in the sustainability of enterprises. 

Regarding impact investments (Table 8), which, as differential aspects, seek to generate a measurable 
positive impact in environmental, social and governance terms, the surveyed institutions indicate green 
bonds as the main impact investment vehicle, followed by products dedicated to the SDGs and invest-
ment funds. 

24% of domestic institutions and 35% of international institutions state that they invest in social bonds, 
and 20% and 29%, respectively, invest in social impact bonds. The main difference between these two 
bonds is that social bonds are fixed income instruments for funding social projects, while social impact 
bonds involve payment for success through financial contracts. In the latter’s case, the issuer (normally 
a government) establishes a certain objective, and an impact investor covers the cost and assumes the 
risk in providing that social programme. Subsequently, when independent verification concludes that the 
planned objectives have been met, the government pays that impact investor.

49% of the respondents state that they have specific products with a social impact objective, with these 
products consequently representing 13% of the total weight in their portfolios. To the same question, 45% 
of the domestic institutions responded in the affirmative, indicating an average weight of 14% of their 
portfolios, while 6 out of 10 international institutions have social impact products, which represent an 
average of nearly 13% of their total portfolios. 

Regarding the legislation that would have the greatest effect on the inclusion of social aspects in deci-
sion-making, the respondents coincide in indicating the Sustainable Finance Disclosure Regulation and 
the development of the Social Taxonomy as the main driving forces. The latter is broadly supported by 
the institutions participating in the study. 
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CONCLUSIONS

The following could be highlighted as the main conclusions of the study:

•  Social aspects have gained greater weight in sustainable investments in recent years, which, 
to a large extent, can be attributed to the economic crisis caused by the COVID-19 pandemic 
and to greater awareness by and the maturity of the market in view of this crisis and in view 
of all other environmental, social and good governance challenges.

•  The regulations that have been approved and that are being developed have become more 
relevant, which will establish an action framework that will not only allow responding to the 
demands of investors, thereby facilitating the objective of social investments as a lever of 
change and economic growth, but also allow identifying the risk represented by not including 
these aspects in investments.

•  The Disclosure Directive (SFDR) and the Corporate Sustainability Reporting Directive (CSRD), 
as well as their associated technical standards, will contribute clarity to the way in which 
social aspects are measured and reported at organisations, thereby offering a more trans-
parent and balanced framework that allows investors to make decisions based on uniform 
and comparable data, while avoiding socialwashing and channelling resources towards ob-
jectives related to social indicators. Likewise, the establishment of a Social Taxonomy can 
help achieve the Sustainable Development Goals (SDGs) and the EU’s social objectives by 
attracting capital towards activities with better social behaviour, while at the same time it 
will reduce funding for activities or entities that might cause inequality, hunger, social exclu-
sions, etc.

•  The guides and indications for voluntary reporting on sustainability are highly useful for 
investors. However, considerable effort must be given to the standardisation of reporting 
metrics and methodologies that allow comparability, as well as improvements in the quality 
of the reported data and the general transparency of institutions.

•  Impact investing is identified as an effective strategy for generating social improvements in 
specific aspects, but it is not the only way for society to tackle the challenges in sustainable 
investment practices. 

•  Exclusions continue to be a very effective strategy at avoiding investments in activities that 
jeopardise social objectives, similarly to norm-based screening. Institutions should be highly 
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ambitious regarding this aspect, therefore considering and facilitating the transition process 
in which we are immersed, progressively excluding the most harmful sectors from their port-
folios, integrating social aspects in the profitability/risk analysis and involving shareholders 
in the labour, economic and social reality of workers and stakeholders in order to stimulate 
decisions in this regard.
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